|Pun A For soft activities

TECHNICAL EDUCATION QUALITY IMPROVEMENT PROGRAMME (PHASE - I1I)
EQUITY ACTION PLAN Dec 2020 to March 2021
NAME OF INSTITUTE : DARBHANGA COLLEGE OF ENGINEERING, DARBHANGA

-

Sustainability Plan (Whether | If yes, what
inui i i vill be the
St Activic Sub-activity/Acti Coordinator from| Executing Date & F W'I'mlhelr conu:umg Indicator to measure outcome (should be Estimated Expenditure (INR) the activity will be cond;lcl:ed Numc o
A v v ¢ . 1
No. caviey Sub-activity/Action the institute Agency Duration requency rom fast ac Ifm. quantifiable) s after the completion of the so .
l plan or new activity project Yes/No) funding
I
Dec 2020 Before 15 days of
Identification of weaker student as | Prerequisite Test’ Diagnostic Head of - start of regular Test to identify the weaker students of all Yes College level
| - Institute Janurary Continuing 5000 00
| per prerequisite subjects Test Department 2021 classes of next category
I ‘ semester
I
[ ] Dec 2020 -
. i Improvement of Subject Remedial classes for Head of Janurary As per result of To increase subject knowledge of students Y College level
- . Insutute Prerequisite Test/ Continuing 000 es 8
| Knowledge of prerequisite subject prerequisite subject Department 2021 /two before start of new subject
| Diagnostic Test
week
. \ Identificanion of weaker student in Head of Test to 1dentify the weaker students of all B - x
5 ! ‘“ » u ! Diagonostic Test o Institute one day Monthly Continuing ¥ ! 5000 00 Yes College level
i class Laboratory Department - ’ = category n class room /laboratory studies
‘ Improvement of subject
. . - H f T S ect knowledge of student
4 Knowledge depth of unning Remedial classes ead o Institute 1-2 week As per requirement Continuing 0 ncrease subject knowledge of students 20000 00 Yes NA
= Department In regular classes
subect
Improvement of language of Institute/ Betterment in Soft Skill, and getting proper
. P = ‘5 . Teaching communicating Prof Ratnaksht Experts/ Jan- March ) 8 ¢ Prop y
5 competency. soft skills and o Once n semester Continuing communication skill for sdents of all 200000 00 Yes NA
. enghsh ' spoken english Roy Resource 2021
confidence levels running semester
Person
Faculty Development Programme Institute/ Atleast once n the 1t will enhance their domain knowledge &
3 5 v elopIT
6 B o - Traiming in concern department| Prof Vishnu Singh 1-2 week Continuing Helpful n inculcate managenal skills in 50000 00 Yes NITTTR etc
(FDP) for SC'ST Faculty National every semester
’ SC/ST faculty members
Mechantsm of Snce redlress m Running the effecting To protect the nterest of each student &
8 1SIT en (e 1
8 g;]c e mechanism of grievance Head of Institute Institute NA As per requirement Continuing employee and faculty members including 000 Yes College level
ollew
collese redress in college SC/ST students
ser.cer equality and Running mechanism by Next Ensure gender equality & To protect &
9 evance redress of | providing E-mail Id. Contact Prof R K Jha Institute ) As per requirement Continuing redress of complains of women /girls 000 Yes College leve!
: p e semester . s | S
women Number. Letter box faculty and students
Depantmental EXPCT‘ Lecture Head of Students will relate to the appropriate world
10 | To enhance knowledge domamns | by resource person/ Industry Institute One day Continuous Continuing 30000 00 Yes NA
= Department of knowledge
person
Ensure performanace of student in Head of s Improve subject knowledge in regular
ih -Week Institute Bi-weekly Continuous Continuing = = 5000 00 / “ollege level
regular classes BirWeekly Test Department ’ = classes Yes College level
To encourge students to build .
- . 3 Develop their skill & performance and
12 Student Mentoring Cell(SMC) | their own learning. so that they Prof Akash Institute NA Continuous Continuing P ! per ce 000 Yes | College level
Y become the person they want to be | N
may maximize their knowledge )
N\ L
315000.00
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TECHNICAL EDUCATION QUALITY IMPROVEMENT PROGRAMME (PHASE - III)
Equity Action Plan Dec 2020 to March 2021

Name of Institute: Darbhanga College of Engineering, Darbhanga

Part B: For Minor Civil works

Sl.lAcri\'it_v! Coordinator | Executing | Date & | Indicator

Estimated |Labor management| Sustainability Plan (Whether | If yes, what will |

‘ .\"o.]I from the agency |duration|to measure|Expenditure Plan submitted to | the activity will be conducted | be the source of |
institute outcome NPIU/SPIU (Yes/ after the completion of the | funding }
\ No/In process) project Yes/No) ;
1. ! NA | ' ‘
Note:

oo o

For suggestive activity please refer column 1 of table of details of Equity Action plan in section 8 of Project Implementation Plan(PIP)
If the activities are being carried out by the outside agency. mention name of the agency
Same activity if repeated should be mentioned in a new row
While specifying the indicator please refer column 5 “monitoring Indicators™ table of details of Equity Action plan in section 8 of Project

Implementation Plan(PIP)

The amount should be mentioned in rupees only, no lakhs etc.
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